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CITL now University Teaching Services 


New name and expanded mandate 


Education Director Bente Roed sees an expanded 


role for University Teaching Services. 


he former Committee for the Improvement 

of Teaching and Learning (CITL) is not 
only getting a new name, it’s also been given 
an expanded role to play on the University of 
Alberta campus. 

Now known as University Teaching Serv- 
ices, the unit is being given the resources to fill 
the part-time position of research director, 
funded with two-year soft funding from the 
special initiatives fund for release time. 

That person will be heavily involved in the 
promotion of research on teaching, says Bente 
Roed, who now becomes the Education Direc- 
tor for the unit. 

Most universities across the country that 
have teaching and learning units have some 
research capabilities. By appointing a part- 
time research director, the University hopes to 
increase the research being conducted about 
teaching by many faculty members. And 
according to Vice-President (Academic) 

Peter Meekison, the appointment was a key 
recommendation of the external review of 
the unit. 

“There is no doubt that the current activi- 
ties of this unit are highly valued on this 


campus and have a high profile when 
compared with other universities,” the Vice- 
President told Deans and Chairs earlier this 
summer. “Nonetheless, it is also evident that 
the scope and range of activities could be 
expanded to more specifically address the 
teaching and learning issues on this campus.” 

Dr Meekison said the cooperative involv- 
ment of many people on campus will be 
necessary to determine needs and identify or 
expand programs. Excellent teaching faculty 
will also need to be involved in presenting 
programs through UTS to graduate students, 
sessionals and faculty. 

Roed said faculty members’ conscious- 
ness about teaching issues has been steadily 
increasing. “People are talking about teach- 
ing... and there’s a willingness to take risks 
and try different approaches.” 

The Education Director said she’s hopeful 
faculty involvement will increase. “We have 
some fine people here and we should make it 
better known throughout the University.” One 
of the ways that will likely happen is through 
faculty membership on a newly established 
Academic Advisory Panel for UTS. 

Continued on page 2 


U of A applauds mandatory retirement decision 
Dickason disappointed with Appeal Court ruling 


he Alberta Court of Appeal has reversed a 

lower court decision and found in favor of 
the University of Alberta on the question of 
mandatory retirement. 

The University had argued that the man- 
datory retirement of faculty members at age 
65 was reasonable and justifiable and did not 
contravene the Individual’s Rights Protection 
Act, a provincial statute which guarantees that 
employers cannot discriminate on the basis 
of age. 

The decision affects about 24 faculty 
members at the University who decided not 
to retire at age 65, and whose contracts end in 
the current academic year. 

Peter Meekison, Vice-President (Academ- 
ic) applauded the decision. “Mandatory retire- 
ment is included in our faculty agreement, 
which applies to every faculty member when 
hired. Furthermore, it is an important compo- 
nent of academic renewal and planning.” 

History Professor Olive Dickason, who 
challenged the mandatory retirement provi- 
sions, said mandatory retirement discrimi- 
nates against those with interrupted work 
patterns, particularly against women and 
immigrants. On the issue of academic 
planning, Dr Dickason said “the percentage 


of staff who stay on until retirement age is 
not high. A much greater turnover occurs well 
before the age of 65.” 

The 71-year-old, who first came to the 
University in 1975 as a sessional after a 24-year 
career in journalism, said the decision is clearly 
“out of tune with the times. By the year 2,000, 
there will be more people on pensions than in 
the workforce.” Dr Dickason did not rule out 
the possibility of an appeal. 

It appears, however, that the question of 
mandatory retirement will have to shift to the 
Legislatures if those challenging the manda- 
tory retirement provisions are to have any 
success. The Alberta Court of Appeal decision 
was delayed pending the McKinney versus 
University of Guelph.decision of the Supreme 
Court of Canada. 

In that decision, which involved eight 
professors and one librarian at the Universities 
of Toronto, Guelph, York and Laurentian, the 
Supreme Court ruled that universities were 
not organs of government and, in this case, 
were not bound by the provisions of the Char- 
ter of Rights and Freedoms’ Section 15 clause 
governing freedom from discrimination. 

The majority on the Court ruled that the 
acceptance of contractual obligations might in 


some circumstances constitute a waiver of 
Charter provisions and that alleged inequali- 
ties must be made in law in order for Section 
15 to come into effect. i 

The majority on the Court also accepted 
that mandatory retirement allowed universi- 
ties to ensure an infusion of new faculty and 
permitted universities and individuals to do 
long-term planning. 

Dissenting, Madam Justice Bertha Wilson 
argued that the Charter should apply to 
the mandatory retirement provisions of 
universities. She said the provisions violated 
Section 15. 

Madam Justice Claire L’Heureux-Dubé 


wrote: “The fear that aging professors will rest 


on their laurels and wallow ina perpetual and | 


interminable quagmire of unproductivity and 
stagnation is a real one. Yet it applies with 
equal force to younger, tenured faculty as 
well.” She noted that peer review provided 
healthy injections of critical evaluation into the 
system. 

Women are more susceptable to inter- 
rupted work histories, partly as a result of 
childcare responsibilities, she added. 


Merck Frosst Canada 
Inc. helps establish 
research professorship 


AN international leader in pharmaceutical 
research and the University of Alberta are 
teaming up to establish a research professor- 
ship in pharmaceutical biotechnology in the 
the Faculty of Pharmacy and Pharmaceutical 
Sciences. 

Merck Frosst Canada Inc. will donate 
$250,000 over five years and the Faculty will 
provide complementary support for the pro- 
fessorship. The Medical Research Council is 
also being asked to kick in additional monies 
under its University-Industry Research Chair 
Program. 

Officials are hopeful the Merck Frosst 
Chair will be a cornerstone for the creation of 
a new research program to develop new 
biotechnological drugs at the University. 

The holder of the chair will be expected to 
devote not less than 75 percent of his or her 
time to research. He or she will also be respon- 
sible for contributing to undergraduate 
courses in an effort to familiarize graduating 
pharmacists with the myriad of 
biotechnology-derived therapeutic drugs 
being developed in the industry. 

Advanced Education Minister John Gogo 
said the donation “reaffirms the importance of 
the research activities taking place here and 
sends a message to the pharmaceutical indus- 
try that this Faculty is a good investment.” 


oT CANADA ING 


Donald Miller, Vice-President, Corporate Affairs, 
Merck Frosst Canada Inc., right, presents “the 
cheque” to President Paul Davenport. 


CITL 


Continued from page 1 

Six faculty members who have an interest 
in teaching and learning issues will be nomi- 
nated by their Deans; one member will be 
chosen by the Vice-President (Academic) 
from past 3-M Fellows/Rutherford Award 
winners; one member will come from the 
Centre for Research in Teacher Education and 
Development; two students (one undergradu- 
ate and one graduate student) will be chosen, 
and the Associate Vice-President (Academic) 
will chair the panel. 

“It’s exciting to have student and faculty 
representation from the trenches; they'll serve 
as ambassadors to their own Faculties,” said 
Roed. The panel is not to be confused with the 
GFC Committee for the Improvement of 
Teaching and Learning, which reviews the 
teaching /learning milieu and advises GFC on 
related policy matters. 

Some of the specific tasks the part-time 
research director will tackle include: promot- 
ing and coordinating relevant projects of insti- 
tutional research; managing the University 
Teaching Research Fund; raising awareness 
and disseminating information about research 
on university-teaching-related topics; provid- 
ing information and counsel to faculty who 
want to develop university teaching research 
projects; assisting faculty evaluate the impact 
of teaching and learning strategies; promoting 
the importance of research on university 
teaching; and developing a campus network 
of people interested and active in conducting 
research about teaching and learning issues. 
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LETTERS 


CAN’T USE DEPARTMENT’S 
REPUTATION TO LEND WEIGHT TO 
UNRELATED VIEWS 

Insult always begets insult and arrogance 
and insults beget anger. For it can surely only 
be anger caused by Gordon Freemans recent 
publicity that has generated the response pub- 
lished in your last issue. To insult the entire 
Department of Chemistry just because Gordon 
Freeman is creating antagonism stems from 
logic and stereotyping worthy of Dr Freeman 
himself. 

Like everyone in Canada, Dr Freeman is 
entitled to speak his mind. We must all pray 
that this never changes. But he should not use 
the reputation of the Department of Chemis- 
try, which he helped to build, to lend weight 
to his ideas on subjects distant from his chemi- 
cal expertise. Nor should it be construed that 
he speaks for his Departmental colleagues. 
Neither can I speak for my colleagues, but I do 
not think that Dr Freeman’s methods, analysis 
and views on the problems of our society, and 
the role that women should be required to 
adopt to resolve them, find any more support 
inside the Department than they find outside 
of it. I judge that to be very little indeed. I do 
not support them. é 

Your correspondents wonder why the 
staff of the Chemistry Department have not 
commented on Gordon Freeman’s views. 
Again, I can not speak for my colleagues, but I 
have found it best to ignore the extreme views 
that he holds strongly. Dr Freeman’s advocacy 
of a position is detrimental to its acceptance in 
the Department, and attention and debate 
only appear to strengthen his conviction that 
he knows the truth and that his opponents are 
unintelligent or have ulterior motives. It is 
unfortunate that Dr Freeman can not use his 
considerable talent more constructively. 

Experience is necessary for wisdom, but so 
are a good deal of humility and respect for the 
views, motives and ethics of other people. 

Concerning the condemnation of the hir- 
ing practices of the Department of Chemistry 
by your correspondents, it might be helpful to 
put a few facts on public record. I believe that 
only approximately 10 women have applied 
for a professional position in this Department 
since 1965. Two were interviewed, and one 
turned down an interview because she took a 
job at a major American university. I believe 
the others were judged to be insufficiently 
promising to interview, which put them in the 
same category as about 1,000 men who have 
applied over the past 25 years. 

Occasional allegations of male determina- 
tion to keep women out of faculty positions in 
the sciences are not well-founded today in my 
experience. Nor is the report by the Associate 
Dean of Science at UBC to the Globe and Mail 
that admission to graduate school in the 
sciences is subject to the whim of individual 
faculty members—it certainly is not in this 
Department! But it is true that I know few 
people, men or women, who have much taste 
for appointing a woman simply because she 
is a woman. Most people seek to appoint 
scholars who will strengthen the Department, 
regardless of gender, race or other character- 
istics. 

It is true that we have no women Faculty 
members in this Department. It is also true 
that we have a woman Faculty Service Officer 
who is covering herself with distinction. It is 
true that until some 10 years ago a small per- 
centage of PhDs were earned by women, 
which must be an important factor in the pau- 
city of women faculty members in chemistry 


departments across Canada. It is true that we 
are encouraging some excellent graduates of 
this Department who are women, in the hope 
that we will be able to attract them to faculty 
positions. It is true that we face very strong 
competition for hiring good women faculty, 
probably stronger than for good male faculty, 
and it is true that this must not be allowed to 
become an excuse. Finally it is true that chem- 
istry is a largely male profession, inevitably in 
view of the numbers cited above, that must 
examine its principles and beliefs to ensure 
that they do not discourage women in ways 
that can be avoided. 

It is probably unavoidable that the mate- 
rial that is publicized on equity matters tends 
to orginate from one of the camps on the 
edges of the opinion spectrum, and to be con- 
ducive to friction rather than resolving current 
issues. Surely we would benefit from rather 
more middle-of-the-road opinion and humor. 

Most of us really do believe that a person 
should be able to do what she or he is able to 
do without regard for race, gender, color creed 
or disability, and that the payment should 
reflect the work done, not extraneous factors. 
Problems are always created when people 
step forward to claim their equal place in _ 
the world we live in, but time can never be 
reversed and there is little sense in advocating 
a return to former times. A scientist should 
know that! We undoubtedly have problems to 
resolve, both in society and in the University, 
but I believe that the will to resolve them 
exists on campus in spite of the occasional 
noise from the camps of the edges. 

A little humor resolves far more differ- 
ences than anger does, particularly if we can 
be confident that strong action is taken against 
those who truly abuse their power and who 
truly discriminate unfairly. We must make 
sure it is taken. 

John Bertie 

Department of Chemistry 


A RESPONSE TO “MYCELIA” LETTER 

The letter in the last Folio on the ‘Freeman 
Affair’, contains too many statements which 
are factually, if not politically, incorrect. These 
must be addressed to minimize the amount 
of confusion, dare one say chaos, which 
surrounds much of the discussion on the 
general topic of real and alleged barriers to 
participation in academia. 

Firstly, tenure does not protect anyone 
from criticism, as the letter amply demon- 
strates. Tenure is designed to encourage the 
activity of criticism in the positive sense, so 
that anyone can criticize a policy or theory (or 
virtually anything else) without fear of arbi- 
trary sanction or dismissal on political 
premises. Without this protection, the concept 
of a university fails. 

Secondly, tenure is in no sense a protection 
against breaking the law. The whole analogy 
with the Keegstra affair is false. The further 
analogy with priests is even more odious and 
neither allegation should have been printed 
(where is peer review when it is needed?). If 
any member of academia commits a crime, 
tenure provides no shield whatever. 

Thirdly, any comment on the number of 
women on the list of faculty members in 
science or engineering does not permit the 
assumption that female candidates have been 
rejected by single-minded conspiracies. One 
fact of the matter, in engineering, is that few 
females enter as undergraduates, fewer go on 
to graduate school, and even fewer apply to 
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advertisements for academic appointments. 
One cannot be chosen if one does not apply. 
The problem of encouragement belongs much 
lower in the chain of progress, for example in 
science and math teaching in primary schools. 
Finally, with regard to “exploitation”, anyone 
who takes on a graduate student and then 
blocks opportunities to excel is a fool, not a 
conspirator. 

In short, the letter to “Eliminate the 
Mycelia” does not constructively contribute to 
the debate over equity, and if unchallenged, 
will only serve to advance us all backwards. 
There are many things that can be done to 
make attending and working in universities 
more equitable. Let us get on with doing them 
and not waste time on confusion. 

B.M. Patchett 

Mining, Metallurgical and Petroleum 

Engineering 


DIFFICULT BALANCING ACT: 
MODEST REVERSE DISCRIMINATION 
AND INSISTENCE ON QUALITY 

Recently there has been considerable 
discussion about gender-based hiring. Some 
have questioned what might be termed an 
“affirmative action” approach. They favor a 
policy which is against discrimination because 
of race, religion or sex. The problem is that we 
have always professed to have noble princi- 
ples. We have never stated that blacks, women 
and homosexuals will be lower on the list, 
even though that was a reality for many years. 

Recently the Canadian Civil Liberties 
Association conducted a survey of racial dis- 
crimination by employment agencies. Posing: 
as employers, the researchers asked 15 agen- 
cies if they would be prepared to refer “whites 
only” for the jobs. Twelve of the 15 agencies 
expressed their willingness to comply with 
this type of discrimination. The point is that 
subtle (or not so subtle) biases still exist. The 
claim to righteousness does not guarantee it 
is practice. The children of Harvard alumni 
are still more likely to be admitted than other 
applicants, especially if daddy (rarely 
mommy) is an important donor. Injustice has 
not been defeated. 

Affirmative action type programs do com- 
promise certain principles. Certain groups are 
clearly being favored at present. But those 
same groups were clearly disfavored in the 
past. Pretending to be fair to all did not work. 
A certain degree of reverse bias is the price 
that traditionally favored groups must pay in 
order to achieve a more just society. Naturally, 
it hurts when it happens to us. 

To achieve a modest reverse bias and still 
insist on quality can be a difficult balancing 
act. One way to achieve this is to be more flex- 
ible when recruiting women. Normally, we 
replace retiring staff members with junior 
scholars. Being willing to consider female 
scholars at junior and senior levels gives us 
more choice, admittedly, at a price. Iam con- 
cerned that we hire quality as well, but claims 
of hiring on the basis of merit have always 
been compromised. In the past we hired well- 
groomed, inferior white males from good 
families who went to good schools, and 
deceived ourselves into thinking we were 
getting the best. The system survived despite 
the loss of talent from minority groups. As it 
redresses some of the injustices of the past, the 
system may survive even better in the future. 

Jim Hackler 

Sociology 


Educational psychologist George Fitzsimmons 


Biofeedback shows children how 
to manage their brain waves 


iofeedback can help children learn better. 

Using equipment recently installed at the 
University of Alberta, George Fitzsimmons 
(Educational Psychology) will help learning 
disabled children to alter their brain function- 
ing, and this will improve their learning and 
their school performance. 

Normally, the human brain “idles” in the 
alpha state, at between 8 and 12 cycles per 
second. When someone is faced with a task 
that requires attention, such as reading or 
math, the normal reaction is for the appropri- 
ate area of the brain to speed up to 12cps—the 
beta state. Learning is more difficult if that 
acceleration does not occur. 

For many children with learning disabili- 
ties, Fitzsimmmons says, “It’s even more dra- 
matic than their brain not speeding up in the 
appropriate region. It actually slows down, 
and becomes even less efficient than when it’s 
just idling.” 

Using biofeedback from the instrument in 
Fitzsimmon’s lab, children learn to speed up 
their brain wave activity. Through electrodes 
on the child’s head, brain wave activity levels 
are displayed in the form of a bar graph ona 


computer monitor, rising and falling in rela- 
tion to the target threshold. As the child learns 
to keep the bar graph above the threshold 

for progressively longer periods, the child is 
rewarded and the threshold is raised. “It’s a 
shaping behavior, a matter of enhancing one 
and reducing the inappropriate frequency,” 
Fitzsimmons says. 

Eventually the child does schoolwork in 
the lab in order to facilitate the transfer of their 
new skill into the classroom. Similar work 
done in the lab at the University of Tennessee 
found that a full year after the end of such 
training, children with attention deficit disor- 
ders had advanced three grade equivalents at 
school and made tremendous gains in self- 
confidence. 

Fitzsimmons will work with learning 
disabled children in grades 4 and 5, looking 
at how long it takes them to re-regulate their 
brain function. He will then do follow-up 
studies of their school performance. The 
training program will involve two one-hour 
sessions per week for twenty weeks for 
each child. 


Getting high tech to the market 
focus of business prof’s study 


nce you've developed a high technology 
O product, how do you then get it to the 
market place? That’s the focus of a study 
under way by Clifton Young (Business). 

“Canadian companies developing high 
technology products seem to have real diffi- 
culties getting their inventions into the 
marketplace and my study will address this 
hurdle,” says Dr Young. 

The Business professor first studied the 
product development-marketing problems of 
high technology firms in the early 1970s.” The 
human problems of product development 
were as complex in 1973 as they are today, but 
today’s products are even more complex, cou- 
pled with increasing research costs, govern- 
ment regulation, environmental constraints 
and competitive markets.” 

Dr Young, who won the American Mar- 
keting Association Dissertation Award in 1973 
for his research, says “that’s why this study 
has been initiated and updated...and why it 
offers promise for today’s managers.” 

Through confidential questionnaires and 
interviews with marketers and research and 
development personnel, the first phase of the 
study will likely be completed in early 1992. 


The research objectives are to understand how 
information exchange between a researcher 
and marketer affects the development of 

a product and then how this information 
exchange affects R&D-marketing coupling and 
the product development-commercialization 
process found in small Canadian high-tech 
companies. 

Dr Young points out that a number of 
researchers have studied large organizations 
developing products in Canada and the United 
States, however, some researchers have 
pointed out that small business is becoming 
increasingly important to the two countries’ 
economies. “It seems appropriate, therefore, to 
study small high technology organizations.” 

The study’s title is “High Technology 
R&D-Marketing Coupling and the Product 
Development-Commercialization Process 
Found in Small Canadian Organizations”. 

A series of articles and a book, says Dr Young, 
will help others understand and manage what 
is an expensive, uncertain and critical process. 
For the purposes of the study, a “small” or- 
ganization is one with fewer than 100 em- 
ployess, although that definition may change 
as the study progresses. 


Diabetic free of insulin therapy 


for one year 


arge Heayn has made medical history. 

On 26 July, she was the world’s first islet 
transplant patient to be free of insulin therapy 
for a full year. 

Garth Warnock, one of the members of a 
team of three Heritage Medical Researchers at 
the University of Alberta, transplanted insu- 
lin-producing islet cells last May the day after 
Heayn received a new kidney. 


“Before my transplants, life was 
very wearing and sometimes | 
didn’t want to keep going...” 
Marge Heayn 


Heayn, who has had juvenile (insulin 
dependent) diabetes since she was 10, made 
medical history by being the first person with 
insulin dependent diabetes to go off insulin 
therapy. She continues to take immuno- 
suppressant drugs to prevent rejection of her 
transplanted kidney and islets. 

More than 50,000 Canadians have insulin- 
dependent diabetes. 

“Before my transplants, life was very 
wearing and sometimes I didn’t want to keep 
going,” Heayn said last week. “Now I feel 
positive about living. I feel privileged to have 
this opportunity, but I don’t particularly want 
to be in the limelight,” she said, lauding the 
research done by the U of A team which led 
to their successes. 


“The success of transplant procedures can 
be judged, in part, by the functioning of the 
transplanted tissue a year after the proce- 
dure,” Dr Warnock said. “We're delighted to 
see that not only are the transplanted cells 
functioning, Marge Heayn remains insulin 
independent. That’s wonderful for a person 
who has had to take dialy insulin for 25 years. 
This is a world first.” 

The researchers believe they have suc- 
ceeded where others have failed because of 
the team’s complementary scientific expertise. 
Ray Rajotte, the founding member of the 
team, developed a method of preserving do- 
nated islets by freezing them. Surgeon Garth 
Warnock developed a method of isolating the 
islets from the donor pancreas. And Nc rman 
Kneteman, the other transplant surgeon on the 
team, has expertise in immunosuppresson 
therapy to prevent rejection. 

In 1989, the team transplanted islets into 
two other people, Jim Connor and Kevin 
Morgan. The islets functioned for some time, 
but their activity tapered off. These first two 
transplants proved the procedure worked, but 
that the patients needed to be given a larger 
number of islets. 

Team members were cautious, however, 
about their most recent success. They pointed 
out that islet transplantation will never be 
suitable for all diabetics and it will be some 
years before the therapy is widely available. 
More research is necessary to refine the tech- 
nique, they said. Heayn and the researchers 
also emphasized that the availability of donor 
organs is crucial to the success of ongoing 
research and they urged people to sign donor 
cards. 


Program helps aboriginal people 


gain oil/gas industry skills 


here are about 105 Indian bands across the 

country either with producing oil or gas 
wells on their lands or the potential for devel- 
oping wells. 

“| Therefore], there’s a desperate need for 
developing skills and knowledge of the oil 
and gas industry among native people,” says 
the Director of Employment and Training for 
the Indian Resource Council of Canada, Larry 
Kaida, who has set up an office here on the 
University of Alberta campus. 

“Native people have constantly been 
dependent on outsiders, so we're trying to 
change that,” says Kaida, noting that bands 
are now being given increasing control over 
their own affairs. “Many aboriginal groups are 
assuming responsibilities, but for some it’s too 
much too soon.” Kaida points out that only 
about 30 bands have producing wells, and 
most band lands have been unexplored or 
underdeveloped. 

Kaida is offering four- to five-day courses 
on surface rights, two- to three-day courses on 
sub-surface rights, a five-day introductory 
course on the petroleum industry, and tailor- 
made courses on particular aspects of the in- 
dustry. The most recent course on sub-surface 
rights was offered on campus in June. Other 
courses for individual bands and tribal coun- 
cils have been held off-campus as well. 

With an agreement with Native Student 
Services for space and office support, the IRC, 
funded by the Department of Indian Affairs 
and Northern Development, also has a longer- 
term, broader mandate. “Our mandate is a 
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national one,” says Kaida, “and we want to 
get aboriginal people into engineering, 
sciences and business.” So, in a sense, the 
relationship the IRC is establishing with the 
U of A is a pilot project which could be used 
across the country. 

IRC is working with universities and 
colleges in an effort to establish quotas for 
native students within existing business, sci- 
ence, engineering and petroleum engineering 
faculties. Kaida has held preliminary discus- 
sions with U of A Faculty of Engineering 
representatives. 


...the relationship the IRC is 
establishing with the U of A is a 
pilot project which could be 
used across the country. 


IRC is also working with Native Student 
Services on the development and implementa- 
tion of a one-year Science Access Program at 
the U of A, which will enable native students 
to be admitted into the Faculties of Engineer- 
ing, Science and Business. 

IRC was established in 1986 and member- 
ship includes all the major oil and gas produc- 
ing bands from across Canada. It’s managed 
by a board of 14 Indian chiefs and leaders 
representing five regions and treaty areas: 

BC, Alberta, Saskatchewan, Manitoba and 
Ontario, where most of the oil and gas activi- 
ties take place. 


AS 


Former CFL great Russ Jackson says CIAU coaches 
must remind players to respect and care for others 
in society. 


Golden Bears off the 
extinction list 


ast week all-time Canadian Football 

League great Russ Jackson had some 
advice for newly appointed Golden Bears 
Football coach and former Edmonto Eskimos 
quarterback Tom Wilkinson: teach the players 
to respect and care for others. 

On tour to promote the start of the CIAU 
football season, the former Ottawa Roughrider 
quarterback who is now a high school princi- 
pal in Mississauga, challenged all CIAU 
coaches to do the same. “It has to start some- 
where.” 

“I wish ‘Wilkie’ great success,” said the 
CFL Hall of Famer, predicting that the former 
Edmonton Eskimos veteran would likely lose 
a little more hair as a result of his coaching 
experiences. 

Jackson said the college game has im- 
proved markedly over the last 10 years. 
“There’s no question that the expansion of the 
coaching staff has resulted in the improve- 
ment of the calibre of players coming out of 
the CIAU,” he said, adding that there is now 
balance and parity across the country. 

He urged CIAU representatives to lobby 
the CFL on two critical issues. First, the CFL 
should not consider expanding into the 
United States, thus risking the Canadian iden- 
tity of the game. Second, the CFL should 
maintain is Canadian content rules to ensure 
the healthy survival of the CIAU. 

At the press conference 22 August, 
Wilkinson said he has told his players (many 
of whom were on hand to meet Jackson) to 
remember that football is a game. “Go out, 
play to the best of your ability and have fun,” 
he said, adding that the number one priority 
has to remain getting an education. 

“It’s great to have the U of A back; the 
CIAU wouldn’t have been the same without 
the team,” said TSN representative Jaime 
Bone, referring to the speedy resurrection of 
the Golden Bears Football program by the 
University and football alumni following an 
announcement late last year to cut the pro- 
gram. 

CIAU representative Roch Pilon said the 
CIAU promotional program this year would 
focus on two themes, tradition and unity 
through sport. TSN will be telecasting 13 
league games during the season, including the 
Vanier Cup in the Skydome, Toronto. 


survey conducted by the Students’ 

Union demonstrates a “strong correlation 
between socio-economic standing and the 
perceived financial accessibility of higher edu- 
cation,” say Students’ Union officials. 

According to SU Vice-President (External) 
Randy Boissonnault, almost 40 percent of the 
respondents felt that high tuition costs would 
prevent them from gaining access to their 
programs of choice. And 440 students said 
costs of tuition would prevent them from 
attending any postsecondary institutions. 
However, fully 90 percent of the respondents 
said existing tuition fees would not be an 
“absolute deterrent to the entire postsecon- 
dary education [system].” 

The survey, titled Alberta High School Stu- 
dents’ Views on Accessibility to Higher Education, 
was conducted in the first part of the year by 
Dale Hemmerling, SU Research and Informa- 
tion Officer. Five thousand surveys were sent 
to Grade 12, social studies 30 students across 
the province, and 4,620 were returned. Fifty- 
eight percent of the respondents lived in ur- 
ban areas and 42 percent lived in rural areas. 

Hemmerling noted that respondents who 
had higher levels of financial support from 
their parents were less dependent on loans 
and were more likely to say existing tuition 
levels were fair. That group, he pointed out, 
was also likely to says existing tuition levels 
deterred the “less serious” student. 

Respondents at the other end of the finan- 
cial spectrum were more likely to have to rely 


Students’ Union surveys high school 
students views on accessibility 


on student loans, parental support and em- 
ployment. This same group also stated that 
existing tuition fees were unfair, acting as a 
likely deterrent to people wishing to enrol in 
university or other postsecondary institutions. 

On the urban-rural differences, the great 
majority of urban dwellers planned to live 
with families, while potential students from 
rural areas planned to live in campus resi- 
dences or renting off-campus. “The questions 
regarding living arrangements overwhelm- 
ingly support the need for this University to 
maintain campus residences,” said 
Boissonnault. 

“If we are to respect our mandate as a 
provincial university, rural students will 
require living space. Of the students who felt 
they would be living in campus residence 
during the first two years of their schooling, 
94 percent were from a rural area.” 

Students’ Union President Marc 
Dumouchel, a rural student who grew up in 
Westlock, said last week the University defi- 
nitely has to be in the housing business. If the 
University of Alberta is to serve all Albertans, 
it can’t do that effectively without providing 
residences. And said the SU President, places 
like Lister Hall contribute enormously to the 
quality of campus life. 


Intravenous drug use in Alberta to be 
examined more closely 


Researchers seek to collect data from 850 IV drug users 


he Pagliaro Interdisciplinary /Inter-agency 

AIDS Research Group (PIARG) is about to 
follow up a two-city study with one that’s 
provincial in scope. 

Last year, PIARG gathered data from 150 
intravenous drug users in Edmonton and 
Calgary. This was accomplished by face-to- 
face structured interviews (only two individu- 
als decided they didn’t want to proceed with 
the questioning). 

“We're not happy with the results we’re 
starting to see concerning patterns of AIDS 
infection,” says Ann Pagliaro (Nursing), a 
co-director of the group. Professor Pagliaro 
and the other co-director, Lou Pagliaro (Edu- 
cational Psychology), say, “We've detected 
that there’s more IV users out there than 
people believe there are. We need a broader 
sample from across the province in order to 
get a handle on the number of users plus their 
nature and characteristics.” 

In their rationale for their next study, 
which includes the collection of data from 850 
IV drug users from throughout the province, 
the co-directors state that during the early 
1980s, IV drug users reportedly accounted for 
11 percent to 16 percent of AIDS cases; how- 
ever, by the end of the decade, this percentage 
increased to more than 25 percent in the 
United States. “While the percentage of AIDS 
cases in Canada solely related to IV drug use 
has been reported at only approximately 1 
percent, the percentage is expected to increase, 
in time, to approach the percentage trends 
observed in the US unless appropriate inter- 
vention strategies are implemented. 


It is expected that most, if not all, people 
currently testing HIV positive will eventually 
develop AIDS, although current estimates 
indicate an 8- to 10-year lag time.” 

PIARG faces a difficult task because IV 
drug users are a difficult group to locate and 
access in order to provide effective interven- 
tion in the form of AIDS prevention because 
they are generally considered as a negatively 
sanctioned subculture in society. “They don’t 
network ... we don’t find a social structure,” 
Lou Pagliaro says. 

Also, the database necessary to develop 
and provide effective intervention strategies 
for AIDS prevention among IV drug users is 
not available in Canada on an adequate scale. 
(PIARG’s research has been published in 
Directory of Current HIV/AIDS Research in 
Canada 1988-91 and asa result the group is 
getting correspondence from Canada and 
internationally.) 

As was stated by David Hewitt of the 
Alberta Alcohol and Drug Abuse Commission 
(AADAC) at the time of the initial study: “One 
of the problems is that the general population 
is not very sympathetic to injection drug users 
and people with AIDS, so it’s difficult to get 
people to understand the need for doing this 
research.” 

“It’s extremely difficult to get IV drug 
users to talk to us because of the illegalities of 
what they’re doing,” the Pagliaros say. “One . 
has to establish a certain amount of credibility. 
We've relied on their good faith and good 
will,” they say of the 150 people that were 
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interviewed. “They’ve been open with very 
difficult questions and we appreciate that. 

“This [next study] is to help them and 
their families not get AIDS.” 

PIARG wants to examine the differences 
between male and female IV drug users and 
native and non-native IV drug users. Regional 
differences will be considered, as will the ages 
of subjects and types of drugs used. This 
study will last about 18 months, 12 months for 
collection (starting in mid-September) and six 
months for analysis. 

The co-directors emphasize that, as was 
the case with PIARG’s first study, all subjects 
will be fully informed both orally and in writ- 
ing about the purpose of the study and their 
requirements as participants. Anonymity is 
protected 100 percent. Ethical clearance for the 
study has been obtained from the Human 
Ethics Review Committee of the Faculty of 
Nursing at the University of Alberta; ethical 
approval was also obtained from AADAC and 
the Alberta Solicitor General’s Department. 

PIARG has received a grant of nearly 
$85,000 from the Alberta Foundation for 
Nursing Research, and IBM Canada has 
stepped forward in a sponsorship capacity. 
The Faculty of Nursing is the host Faculty. 

PIARG scholars and researchers currently 
come from a small number of departments at 
the University of Alberta, as well as AADAC 
and ASG. However, other groups or indi- 
vidual researchers who are interested in 
working towards the same end are invited 
to explore the possibility of collaborative 
research by calling the AIDS Research Office, 
492-2856. 


Pelican 


Ries year, Pat Rafferty (Elementary Educa- 
tion) fulfilled a long-time dream to visit the 
Galapagos Islands. This year, she’ll share her 
experiences in the extraordinary islands 
through an exhibition of her photographs at 
the Provincial Museum. 

The exhibition opens 1 September and 
runs to 27 October. Additional information on 
the islands which accompanies the photo- 
graphs has been provided by University of 
Alberta zoologist Jean Lauber, who is an 
authority on the islands. 

The islands are about 650 miles off the 
coast of Ecuador, and are home to evolution- 
ary and ecological processes unique in the 
world. In 1979, the Galapagos Islands were 
designated a World Heritage Site by member 
states of UNESCO. 

Profoundly affected by her visit to the 
islands, Dr Rafferty explains: “Walking within 
arm’s length of a family of sea lions sleeping 
in a state of naive indifference, observing their 
young swimming playfully toward me in the 
ocean, I have come to recognize the vulner- 
ability of wildlife and the need to educate each 
generation of humankind toward an under- 
standing of the tenuous ecological relationship 
we share with plants and animals. 

“A visit to these islands makes strikingly 
clear the responsibility each of us shares in the 
ongoing struggle to maintain an ecological 
relationship in which plants, animals and 
humankind can coexist.” 

Dr Rafferty, who has a fine arts under- 
graduate degree, explains that there are 
always certain limitations in using technology 
to capture and frame ongoing events. 


Lifetime Eo 
activity the goal, 
says Burgess 


Te “no gain without pain” maxim is 
increasingly being refuted, says the Direc- 
tor of the Campus Fitness and Lifestyle Pro- 
gram. And says Art Burgess, “Our message is, 
Enjoy! 

“If you don’t laugh at least once during 
our classes, we'll give you your money back,” 
says Dr Burgess. “Sergeant-major kinds of 
activities are out.” People still harbor feelings 
of latent guilt, however, that they’re not work- 
ing hard enough, so instructors are working 
hard to dispel these notions. 

Dr Burgess says people who take the im- 
mensely popular classes are nevertheless be- 
ing encouraged to work to capacity. “But 
we're not primarily in the fitness business,” he 
says, “rather, we’re in the lifestyle business.” 


iverwind truly in a class 
of its own... 


only. three suites per floor 


each suite offers spectacular valley view 


waique suite designs provide 


-incredibly bright & open feel 


-large windows on 3 sides 


walled comfort afforded by state of the art 
™M . 
wie ee windows, Flexwatt® 


radiant heating system, computrol 
“Touch Card” security system ... 


Purchase now for custom option with October occupancy 


Riverwind brings together the personal comfort of your 
own home with the security & convenience of highrise living. 


VISIT OUR SHOW SUITES 10731 - SASKATCHEWAN DR. 439-4089 


Susan Thompson will be instructing one of 
Campus Fitness and Lifestyle Program’s new 
course offerings, Bench Aerobics. 


The courses are meant to be served up as 
entrées, he says, but the longer term objective 
is to encourage students and staff to become 
active and use the facilities on a regular 
basis.” Fitness is to some extent a narcissistic 
activity, but once people have satisfied weight 
and appearance concerns, most people are 
not narcissistic in nature,” says Dr Burgess. 
People are primarily family and community 
oriented. But the route that leads to this on- 
going involvement is usually through their 
desire to improve their physical fitness. 

This fall term, a number of new classes are 
being added to the Campus Fitness and Life- 
style Program lineup. They include: Toning 
with Tubing, a form of resistance training; The 
Fitness Circuit, a class in which people can 
work at their own pace; Move n’ Tone, a mus- 
cle toning class lead by one of the City’s top 
fitness instructors, Kathy Wong; and Hi/Lo 
Impact Aerobics, high level aerobics without 
the bounce. 

Other new classes being offered include: 
90 Minute Aerobic Dance, Power Walking, 
Nutrition and Exercise, Introduction to Run- 
ning, Cardio Funk and Toning with 
Dynabands. 

Many of the courses, all of which are 
financially self sufficient, are conveniently set 
up to start and end at times that fit the work- 
ing person’s schedule. 

One of the trends in the fitness area at 
work today is for people to become physically 
active by getting themselves involved in the 
structured activities. They then keep active by 
moving into non-structured activities. An- 
other trend at work is what’s known as cross- 
training. People are diversifying, says Dr 
Burgess, and getting involved in a variety of 
activities such as swimming, biking, hiking 
and skating, rather than focusing their ener- 
gies exclusively on one activity. 
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Distinguished 
visitor at U of A | 


atherine Belsey, Chair of the Centre for 

Critical and Cultural Theory at the Col- 
lege of Cardiff, University of Wales, who 
holds the Readership and Personal Chair in 
English, will be a distinguished visitor to this 
campus 12 to 27 September. 

She holds degrees in English from 
Somerville College, Oxford, and the Univer- 
sity of Warwick. She has written four books 
and numerous articles, mainly on Renaissance 
literature and on critical and cultural theory, 
with special emphasis on feminist theory and ~ 
postmodernism. 

Dr Belsey is currently working on her fifth 
book, The Metaphysics of Desire, which will deal 
with the literary use of cultural symbols and 
values to express desire. 

She is the advisory editor for Routledge’s 
“Gender, Culture, Difference” series. 

She will give four public lectures and two 
seminars, listed in the Talks section of this 
issue. The last lecture on 26 September at 3:30 
pm in Humanities Centre, 5-20, will be fol- 
lowed by a reception. 7 

Dr Belsey can be reached at 492-3258, and 
for more information call Jan Farquharson in 
the Women’s Studies Program, 492-7078. The 
visit is sponsored by the EFF Distinguished 
Visitor Program and coordinated by the 
Department of English and Women’s Studies 
Program. 


Folio switches to four 
columns, shorter page 


his issue signals Folio’s move to a four- 

column format. The previous narrow line 
length resulted too frequently in inaccurate 
hyphenation and “holes,” often as a deadline 
was looming. The wider columns mean fewer 
lines, much less hyphenation at the ends of 
lines and more consistent spacing between 
words. 

The change also facilitates the use of rules 
on selected stories. 

Folio has reverted to Palatino, a body type 
that’s ideally suited to the wider column. It’s 
now possible to have an additional story or 
two on the front page and increase the word- 
ing in headlines on that page and throughout 
the issue. 

The size of Folio is 11 1/2 inches by 15 
inches, a reduction in length of two inches, 
and the stock has changed from 30-pound 
standard news to 32-pound Electrabrite 65. 
Virtually the same amount of material can be 
contained in the new size; the stock has a 
more substantial feel to it and does not waver 
as much as the taller size when pages are 
turned. 

“Talks” are now listed in alphabetical 
order (Anthropology, Botany, Chemistry, etc) 
and plans call for the “Events” section to be 
expanded. 

Folio’s display advertisement sizes remain 
the same. 


TALKS 


CANADIAN MEDITERRANEAN INSTITUTE 
12 September, 7:30 pm 
Duncan Fishwick, “The Roman Imperial 
Cult.” Archives Room, Provincial Museum. 


ENGLISH 

12 September, 3:30 pm 

Mary Poovey, John Hopkins University, 
“Race and Gender in Our Mutual Friend.” 
5-20 Humanities. 

13 September, 1 pm 

Mary Poovey, “Why is a Literary Critic 
Writing the History of Statistics?” 
5-20 Humanities 


GEOGRAPHY 

6 September, 3 pm 

Haim Tsoar, chairman, Geography Depart- 
ment, Ben Gurion University of the Negev, 
“Linear Dunes.” 3-36 Tory Building. 

11 September, 3:30 pm 

Open lecture, “Geoecology as a branch of 
general eccology (Relationship to Geography 
and systematic methods of study).” Tory BW2. 


MEDICINE 

30 August, 4 pm 

Dr Chi-Ming Lee, Biochemistry, The 
Chinese University of Hong Kong, “The signal 
transduction mechanism of tachykinin 
receptors.” 7-62 Medical Sciences. 


NURSING 

9 September, 4 pm 

M Patricia Donahue, associate professor, 
College of Nursing, The University of Iowa, 
“A Philosophy of Nursing Education: Isabel 
Maitland Stewart.” 2-117 Clinical Sciences 
Building. 


Back problems? 
Headaches? 
Tension? 
Injuries? 
Stress? 


The European pain relief 
alternative! Heat, massage, 
chiro-gymnastics, inter- 
ferential electricity. 

Maria Krieg, spine specialist, 
trained in Germany. 
Reimbursable by University 
supplementary health care. 


BACK 


BASICS 
Remedial Therapy 


11610 
436-8059 


RETIREMENT BBQ FOR ROY BERG 

This fall Roy Berg will retire after 40 years 
of service with the University. The Depart- 
ment of Animal Science will say goodbye to 
Dr Berg at its annual fall barbeque. Dr Berg’s 
friends and associates are invited to attend. 
Bring your family to the University Farm, 
Friday, 6 September, for an afternoon of fun 
(horseshoes, volleyball, softball, soccer, etc.) 
beginning at 2 pm. A donation of $10 or $20 
per family for a gift and supper is requested. 
Refreshments will be available at cost during 
the afternoon. If you would like to help plan 
the catering, call Doreen at 492-3232/ Fax 
492-4265. Please notify Doreen if you plan to 
attend. 


EXHIBITIONS 


BRUCE PEEL SPECIAL 
COLLECTIONS LIBRARY 

Until 14 September 

“Most Delicate and Lovely Plants” or 
botanical illustration over the centuries, fea- 
turing contemporary drawings of Alberta 
plants by John Maywood. Hours: Monday to 
Friday, 8:30 am to 4:30 pm; Saturday and Sun- 
day, closed. B-7 Rutherford South. 


CLOTHING AND TEXTILES 

Until 1 November 

“Textileworking”—an exhibition on the 
production of fabric, its decoration, and its 
construction into garments. Basement, Home 
Economics Building. 


MCMULLEN GALLERY 

21 August to 31 October 

“Window to the Future, ’91"—a juried 
exhibition of the work of emerging Alberta 
artists. Gallery hours: Monday to Friday, 10 
am to 4 pm; Saturday and Sunday, 1 to 4 pm 
(subject to availability of volunteers). Informa- 
tion: 492-8428, 492-4211. Walter C Mackenzie 
Health Sciences Centre. 


POSITIONS 


The University of Alberta is committed to the prin- 
ciple of equity in employment. The University encour- 
ages applications from aboriginal persons, disabled per- 
sons, members of visible minorities and women. 


ACADEMIC 


DIRECTOR, DEVONIAN BOTANIC GARDEN 
The internationally networked Devonian 
Botanic Garden is a research centre for conser- 
vation, maintenance, and development of 
living plant material. It has collections of 
indigenous and exotic plants in a scenic, 190- 
acre parkland setting, and a newly completed 
5-acre Japanese garden. The Devonian Botanic 
Garden is a resource for the academic commu- 
nity and an extension facility for the general 
public. With one of Canada’s foremost fungus 
collections, it is an interdisciplinary research 
unit under the Vice-President (Research). The 
operating budget is provided by the Univer- 
sity, but it receives significant outside funding 
from donations, research grants and contracts. 
The Director is responsible for nine full- 
time and about twenty seasonal support staff 
and interacts with two academic staff. Qualifi- 
cations: A demonstrated ability to liaise effec- 
tively with the academic and lay communities; 
strong interpersonal skills; a sound knowl- 
edge of horticultural practices and plant 
materials; a substantial administrative record 
within a botanic garden or similar horticul- 
tural research facility. Ability to secure exter- 
nal funding would be an asset. Candidates 
should have doctoral degrees or other back- 
grounds meeting the above requirements. 
Appointment will be as an Administrative 
Professional Officer unless the successful ap- 
plicant holds a tenurable academic appoint- 
ment in a University of Alberta department, in 
which case a secondment to the Garden will 
be required. Tenurable applicants should have 
a proven record of research, preferably includ- 
ing publications compatible with the teaching 
role of the Garden. Salary, commensurate with 


qualifications and experience, minimally 
$44,272. 

Submit curriculum vitae, together with 
names of three referees, to: Ms Barbara Bohdan, 
Executive Assistant to the Vice-President (Re- 
search), University of Alberta, 3-12B University 
Hall, Edmonton, Alberta T6G 2J9. Fax: (403) 
492-1438. Deadline for applications: 15 October 
1991. Preferred starting date: 1 January 1992. 


HUMANITIES AND SOCIAL 
SCIENCES LIBRARIAN, 
UNIVERSITY OF ALBERTA LIBRARY 

Your challenge: Reporting to the Director of 
Libraries, you will administer the activities of 
the Humanities and Social Sciences Library. 
Your primary responsibilities will include: 
planning and delivering public services to 8,000 
students and 600 faculty in the Faculties of 
Arts, Business and Graduate Studies; develop- 
ing, implementing and administering policies 
for collections; ensuring that operations are 
carried out efficiently and effectively. You will 
administer activities of the library’s distributed 
facilities: Periodicals and Micromaterials, Bruce 
Peel Special Collections, Government Docu- 
ments, and Business. You prepare and control a 
$1,750,000 operational and a $1,250,000 materi- 
als budget. 

You also work closely with and provide 
service to the Faculty of Physical Education and 
Recreation, the schools of Library Information 
Studies and Native Studies, the University 
community and the general public. 

You will provide leadership in meeting 
faculty and student needs for research and 
instruction through the strengthening of refer- 
ence services and the ongoing development of 
electronic information services and maintain 
effective links with faculty and academic 
programs. You will take an active role in efforts 
in improve access to humanities and social 
sciences information. 


The University of Alberta 


Since 1969 We’ ve Studied The Travel Needs 
Of The University Community. 


° University, business and vacation travel 
¢ 1 year sabbatical air fares and other 


special arrangements 


e Air, Tour, Hotel and Car Reservations 


e Insurance ® Rail Passes 


SENATE TRAVEL U of A Travel Specialists 


Phone 492-2756 
9006 HUB MALL 


Catherine M. Fletcher 2.4. on), mse. v.v5. 
DENTIST 


Catherine M. Fletcher 

330 Garneau Professional Centre 
11044 82 Avenue 

Edmonton, Alberta T6G OT2 
Telephone (403) 439-2266 


Office Hours: 


MT 10-6 
WTh 8-4 


is being delivered by 


Priority One 


Human Resources Incorporated 


Their office is located at: 


Employee 


Assistance 


Program 


Campus Towers (lower floor) 
8625-112 Street, Edmonton, Alberta 


Monday to Thursday: 
9am to Ipm 


Telephone: 


call Priority One. 
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Friday: 
9am to 6pm 


433-6811 (24-hour answering service) 


Should you or your immediate family find yourselves in a 
personal or work-related difficulty that could be helped 
through psychological counselling, you are encouraged to 


As senior manager, you will participate in 
the management of the University of Alberta 
Library System through your membership on 
the Library Administrative council and the 
development and administration of projects in 
conjunction with other areas. 

Your credentials: You have a Master of 
Library Science from an accredited program, 
advanced degree in the Humanities and Social 
Sciences or related discipline and at least five 
years of progressively responsible experience 
in library management. You demonstrate 
effective interpersonal and communication 
skills; are innovative; function as leader and 
team member; understand the process of 
scholarly communication and the complexi- 
ties of a major research library; and work with 
automated and online information systems. 

Our context: The University is located in 
the capital city of Alberta, population: 750,000. 

The University library, one of Canada’s 
largest research libraries, in a member of 
CARL and ARL and serves a total student 
body of 30,000 and full-time faculty of 1,580. 
Our strategic plan emphasizes enhanced 
public services, a new integrated automated 
system, and extensive networking. We expect 
to appoint you at the tenure track Librarian 
7 level: $60,083-$83,381, starting 1 February 
1992. We offer excellent fringe benefits. 

Please send your curriculum vitae and the 
names of three referees by 31 October 1991 to: 
Sieglinde EH Rooney, Associate Librarian, 
Operational Support Services, Chairman, HSS 
Librarian Selection Committee, University of 
Alberta Library, Edmonton, Alberta, T6G 2J8. 


ADMINISTRATIVE PROFESSIONAL OFFICER, 
(PERSONNEL ADMINISTRATOR) DEPART- 
MENT OF PHYSICAL PLANT 

The Department of Physical Plant invites 
applications for Administrative Professional 
Officer (Personnel Administrator). Reporting 
to the Plant Administrative Officer, the 
incumbent is reponsible for administering 
Human Resource policies and procedures, 
coordinating Physical Plant safety programs, 
and for special management projects. The 
incumbent serves as an active member of the 
Physical Plant Management team, as well as 
on a variety of standing and ad hoc commit- 
tees for Physical Plant, Personnel Services and 
Staff Relations and Pensions and Benefits. 

Applicants should have an undergraduate 
degree supplemented by several years’ related 
experience demonstrating proven manage- 
ment ability, strong communication and inter- 
personal skills, excellent writing and editing 
skills and experience in policy development. 
An equivalent combination of education and 
experience will be considered. 

The current salary range is $38,108 to 
$57,164 per annum. Letters of application 
accompanied by a résumé and the names of 
three referees should be sent to Tom Moore, 
Plant Administrative Officer, 420 General 
Services Building, by 6 September 1991. The 
search is limited to current employees of the 
University of Alberta. 


SUPPORT STAFF 


To obtain further information on the following posi- 
tions, please contact Personnel Services and Staff Rela- 
tions, 2-40 Assiniboia Hall, telephone 492-5201. Due to 
publication lead time and the fact that positions are filled 
on an ongoing basis, these vacancies cannot be guaran- 
teed beyond 23 August 1991. For a more up-to-date list- 
ing, please consult the weekly Employment Opportuni- 
ties Bulletin and/or the postings in PSSR. 

Positions available as of 23 August 1991. 


The limited number of vacancies is a result of 
the current Support Staff hiring freeze. 

Applications for regular operating budget funded 
University positions (both full-time and part-time) are 
initially restricted to current bargaining unit employees. 
This is due to the current hiring freeze. Applications 
may be accepted from external applicants for some posi- 
tions after internal staffing has been explored. 


The salary rates for the following positions 
reflect adjustments in accordance with the terms 
for the implementation of the Pay Equity Program. 

CLERK TYPIST (Grade 5), Materials 
Management, ($1,784 - $2,210) 

CLERK STENO (Grade 5) (Half-Time), 
Faculty of Business (General Office), ($892 - 
$1,105) (prorated) 

SECRETARY (Grade 5) (Half-Time), 
Faculty of Business (Undergraduate 
Program), ($892 - $1,105) (prorated) 

SECRETARY (RECRUITMENT COORDI- 
NATOR) (Grade 5), Faculty of Business 
(Placement Services), ($1,784 - $2,210) 

PURCHASING CLERK (Grade 5), Materi- 
als Management, ($1,784 - $2,210) 

ACCOUNTS CLERK (Grade 5), Office of 
the Comptroller (Special Funds & Research 
Accounting), ($1,784 - $2,210) 

SENIOR ACCOUNTS CLERK (Grade 6), 
Office of the Comptroller (Budget/Capital), 
($1,952 - $2,433) 

SECRETARY (Grade 6), Plant Science, 
($1,952 - $2,433) 

MEDICAL STENO (Grade 6) (Trust), 
Medicine, ($1,952 - $2,433) 

MEDICAL STENO (RESEARCH SECRE- 
TARY) (Grade 6) (Trust), Medicine, ($1,952 - 
$2,433) 

FOOD SERVICE ASSISTANT (Recurring 
Term) (Grade 1) (40 hr/wk), Housing and 
Food Services, ($1,442 - $1,778) 

STOREMAN (Recurring Term) (Grade 4) 
(40 hr /wk), Housing and Food Services, 
($1,867 - $2,300) 

RESEARCH AND PLANNING 
ANALYST (STATISTICAL ANALYST) 
(Grade 6), Office of Budget and Statistics, 
($1,952 - $2,433) 

ADMINISTRATIVE ASSISTANT 
(TRAVEL COORDINATOR) (Grade 7), Office 
of the Comptroller, ($2,125 - $2,663) 

TECHNOLOGIST (Grade 8) (Split 
Funded), Zoology, ($2,296 - $2,895) 


The following positions retain salary rates in 
accordance with the previous classification system 
and pay plan. 

CLERK STENO I] (Trust), Anatomy and 
Cell Biology, ($1,350 - $1,677) 

MEDICAL STENO (Half Time/Trust), 
Medicine, ($839 - $1,072) (prorated) 

DISTRIBUTION CLERK (Hourly/Term 
to 31 December 1991) (40 hr/wk), Materials 
Management, ($10.04/hr.) 

TECHNICIAN I (Trust), Pharmacy, 
($1,738 - $2,234) 

TECHNICIAN I/II (Trust), Biochemistry, 
($1,738 - $2,537) 

BIOCHEMISTRY TECHNICIAN II/ 
BIOCHEMISTRY TECHNOLOGIST I (Trust), 
Biochemistry, ($1,973 - $2,765) 

TECHNOLOGIST I/II (Trust/Term to 31 
March 1992), Plant Science, ($2,143 - $3,018) 


ACCOMMODATIONS AVAILABLE 

VICTORIA PROPERTIES - Experienced, 
knowledgeable realtor with Edmonton refer- 
ences will answer all queries, and send informa- 
tion. No cost or obligation. Call (604) 595-3200, 
Lois Dutton, Re/Max, Ports West, Victoria, BC. 

SALE - Garneau/ University! 2,200' with 
fireplace and jacuzzi. Double garage. One year 
old! Carl “Mr Bunny” Benito, Re/Max Realty, 
439-7000, 450-2692 (residence). 


SALE - University area, $129,500, delight- 
ful three bedroom. 1 1/2 storey, double ga- 
rage, great location, immediate possession. Ed 
Lastiwka, Royal LePage Realty, 437-7480, 446- 
3800. 

SALE - Parkallen, $98,500, three bedroom 
semi, hardwood floors, fireplace, great 
location, vacant, immediate possession. Ed 
Lastiwka, Royal LePage Realty, 437-7480, 446- 
3800. 

SHARED - Large four level house, west 
end. Mature, clean only, 25-35 preferred, non- 
smokers. 2 1/2 baths, two living rooms, 424- 
2317, weekdays, Greg. 

SALE - Unique large four bedroom two 
storey home. High ceilings, large windows, 
beautiful library with fireplace, double 
attached garage, basement developed. Must 
sell! Grandview! Liz Crockford, Spencer 
Realty, 435-0808. 

SALE - Riverbend, five bedrooms, four 
bathrooms, quiet treed backyard, finished 
basement, near excellent schools, fireplace, 
double garage. Asking $189,000. Liz 
Crockford, Spencer Realty, 435-0808, 434-0555 
residence. 

SALE - Riverbend townhouse, three bed- 
rooms, old brick fireplace, double attached 
garage, $120,900. Ten minutes to University. 
Liz Crockford, Spencer Realty, 435-0808. 

SALE - View Point. Artistic 2,100' open 
plan two storey Brazilian hardwood floors, 
window seat, atrium. Next to ravine. Five 
minutes from downtown, near University. 
Betty Horch, Re/Max Real Estate, 439-7000. 

SALE - Old Strathcona, 1,600', 2 1/2 
storey. Renovated new kitchen with island. 
Four bedrooms, three baths, large front ve- 
randa, numerous features. Betty Horch, Re/ 
Max Real Estate, 439-7000. 

RENT - Fully furnished three bedroom 
townhouse near Southgate. November to 
April, monthly rent, $600, 435-0185. 

RENT - Deluxe lakefront home, Pigeon 
Lake. One hour to Edmonton, excellent 
retreat. Nonsmoking, no pets. Available 
weekly /monthly. 492-5176, 444-7295. 

SALE - Luxury condo, two bedroom, 
recently renovated. Airconditioning, pool, 
sauna, whirlpool, underground heated park- 
ing, five appliances. One block from Law. 
Asking $155,000, obo. Phone 1-342-0050 for 
Barbara. 

RENT - Executive penthouse condo fully 
furnished. Complete with bedding, towels 
and cookware. $1,600/month. Two blocks 
from campus. Phone 433-0138, 438-1738 
evenings. 

RENT - Mature, financially stable, non- 
smoking individual(s) to sublet two bedroom 
home near University from November - July 
(includes garage). $500, not including utilities. 
Call 432-0643 or 471-2262 ext. 2326. 

RENT - Four bedroom sabbatical home, 
Blue Quill. January - December, 1992. Family 
room with fireplace, two-car garage, large 
yard with garden, 437-2899. 

SALE - Grandview, reduced super four 
bedroom home tailored for family living. 
Close to school and bus. Gorgeous lot. Call 
Joan Lynch, Re/Max Real Estate, 433-9025, 
438-7000 for details. 

SALE - Windsor Park. Looking for a well 
maintained three bedroom bungalow so you 
can walk to University or hospital? Call Joan 
Lynch, Re/Max Real Estate, 433-9025, 438- 
7000. 

SALE - Executive bungalow in prestigious 
Blue Quill Estates. Minutes from University. 
Quick possession, call Dan Hunka, 438-5100. 

ONE WEEK time share in Banff, one bed- 
room condo. $35 nightly year round. Can be 
exchanged for week in Hawaii, Portugal, 
Carribean, etc. $5,000. Phone 477-3195. 

FOR RENT - Three plus one bedroom 
house. Twelve minutes (car) from U of A. Fire- 
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places, double garage, finished basement. Many* 
cedars and evergreens. Phone 466-3330. 

SALE - Aspen Gardens, 1,900" fully devel- 
oped single family home. Two baths, five bed- 
rooms, double garage, cedar deck, treed lot. 
Direct bus to University, near schools and 
shopping. $145,500. 436-2803. 

SALE - Riverbend townhouse, $149,000. 
Three or four bedrooms, 2 1/2 bathrooms, 
finished basement, airconditioning, newly reno- 
vated and redecorated, open views to parkland. 
Possession 1 October, call 434-0051. 

SALE - Townhouse overlooks quiet tree < 
lined street close to campus and hospital. Two 
bedrooms, two underground parking stalls. 

Pat vonBorstel, Spencer Real Estate, 435-0808, 
437-6540 residence. 

SHARE - Two bedroom house, walk to 
University. Five appliances, $300/month plus 
utilities, deposit $300. Available 1 September, 
nonsmoker, 432-0361. 

SALE - Immediate possession! 1,160' raised 
bungalow. Three spacious bedrooms, two full 
baths. Mother-in-law suite. Quiet location, close 
schools/University, exceptional find, $124,900. 
Glenn/Nancy Steen, Re/Max Realty, 498-1865, 
439-7000. 

SALE - Best buy - Twin Brooks. Three bed- 
room plus den. Ensuite jacuzzi, three full baths. 
Landscaped, deck, double attached garage insu- 
lated and drywalled. $179,900! Glenn/Nancy 
Steen, Re/Max Realty, 498-1865, 439-7000. 

SALE - Southwest custom five bedroom 
plus den executive home. Cul-de-sac, close 
ravine. Large jacuzzi ensuite. Beautifully land- 
scaped with low maintenance. Deck, large 
kitchen. Glenn/Nancy Steen, Re/Max Realty, 
498-1865, 439-7000. ad 

RENT - Near Saskatchewan Drive, Old 
Scona. Mature tenant(s) wanted, or share whole 
furnished house. Large basement suite, attached 
garage. Nonsmoking, no pets. Walk to Univer- 
sity /downtown. Quiet beautiful location, 431- 
1421. 

SHARED ACCOMMODATION - learn Tai 
Chi and meditation in comfortable townhouse 
shared with mature teacher, 487-8660. 


ACCOMMODATIONS WANTED 
MALE PROFESSOR needs one room near 
University area no later than 1 October. Non- 
smoker, can share kitchen and bathroom. Bert, 
1-284-3251 or messages at 492-3029. 
HOUSESITTER, mature. Excellent with cats, 
plants and fish. References. Maurice, 487-8660. 


GOODS FOR SALE 
CASH PAID FOR APPLIANCES, 432-0272. 


SERVICES 

DONNIC WORD PROCESSING - Since 
1978, specializing in theses, manuscripts, etc. 
453-2769. ‘ 

COMPUTERIZED LITERATURE SEARCH- 
ING. Expert information retrieval by experi- 
enced scientist. All areas. Requests accepted by 
phone. No red tape! Competitive rates. Satisfac- 
tion guaranteed. JL Citation Services, 487-8652. 

DAVID RICHARDS CARPENTRY. Certi- 
fied journeyman NAIT. Complete interior and 
exterior residential renovations including 
plumbing and electrical. References available. 
433-6369. 

PROFESSIONAL TYPIST - Word process- 
ing. Specializing in theses, dissertations, manu- 
scripts. Gwen, 467-0515. i 

INDEXING BY FORMER LIBRARL\N 
familiar with requirements of scholarly publica- 
tions. Bridgework, 452-8325. 

TECHNICAL EDITOR - and writer is fully 
conversant with APA, Vancouver, and MLA 
Styles. References. Call Patricia Craig at 492- 
5837 or 484-1922. 

SEEKING PROFESSIONALS - motivated 
for success 462-9849, 24 hours. 

Continued on next page 


SPRINGHILL COOPERATIVE NURSERY MUSIC-THEORY - Experienced and quali- STRESSED? Need to relax? Then treat KUMON MATH CLASS open house. 4 


SCHOOL has limited space available for fallin fied teacherris accepting students of all ages yourself to a massage. Call for an appointment September, 6:30 - 8:30 pm, Millwoods Recrea- 
two and four year-old groups. Located in for lessons. Qualifications include Royal with a certified massage therapist, Wilder Wall _ tion Centre. (7207 28 Avenue). 8 September, 
Garneau School, Springhill offers outstanding —_ Conservatory of Music with local training, as at 439-3020. 3:00 - 5:00 pm, Callingwood Recreation Centre 
teacher, environment and facilities. Flora, 439- — wellas European musicians. Call 434-8242. KARATAQUATICS, (looking good the safe (17740 69 Avenue). 437-1890. Program for pre- 
5353. ANITA JENKINS, Writer/editor, 474- way) cancelled until 9 September. Registration —_ school to grade 12. 
INTERNATIONAL FOLK DANCING - 6656. Specialties: education, government 3 September in gym. For more information: 

Se : teens ! ' MISCELLANEOUS 
for adults, beginning to intermediate instruc- reports, plain language. pool office 492-3570/Marlene, 922-5992. . 

: . SIX FIGURE INCOME - Either you. want 
tion at McKernan Hall; 114 Street and 78 PIANO, theory, harmony lessons. All MASSAGE reimbursable through supple- fae ialdbccrn Green acne Lal and wall 
Avenue. Tuesday evenings: 8pm to 10pm, 10 ages. Western Board. Robert Gariepy, 433- mentary health care. Relaxation/therapeutic/ Call 491-6011, 24 beuriaes : ; 
September to 10 December. Phone Jean, 435- 7238. sports massage at Kinsmen Sports Centre by , Be. 

7811. appointment, 433-8434. 


CAMPUS 
TOWER 


SUITE 


HOTEL 


In the of the University 


of Alberta Campus across from the 
University Hospital, a warm fire is 
burning. Campus Tower's contemporary 
atmosphere provides quiet ambience 
ona daily, weekly, or monthly basis. 


Campus Tower is definitely 
the only place to stay in the 
University area! 


Amenities 

* bachelor, one and two bedroom suites 
* fully equipped kitchens * exercise 
room * meeting rooms * restaurant * 
complimentary parking * weekend 
shuttle service to West Edmonton Mall 


University Rates 


Mama 


. $62.00 per day on a daily basis 
Donair 


$54.00 per day on a weekly basis 
$50.00 per day on monthly basis 


for a one bedroom suite 
rates are subject to change 


Reservations 


Phone (403) 439-6060 
HUB 


432-1838 PHOTO 


CAMPUS TOWER 
11145 - 87 Avenue 
Edmonton, Alberta 
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Complimentary weekend parking with purchase (U zone only) 


